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Want to know more? Read the paper):

Determinants of work accommodation efforts for long-term sick workers

What are the implications?

 ș Increasing employers’ responsibility through experience-rated benefit premiums does not lead to greater 
work accommodation efforts with respect to long-term sick and disabled workers on temporary contracts. 
Thus, other measures must be taken for these vulnerable groups.

 ș Opting for self-arranging seems to lead to employers with a high risk of absenteeism remaining publicly 

insured especially, who will therefore experience greater premium pressure to keep the system viable.
 ș In particular, younger, highly educated workers seem to benefit from greater work accommodation efforts.

What is the focus of the paper?

Long-term sickness and disability of workers lead to large public expenditures. In this paper, researchers 

study the extent to which experience-rated benefit premiums, i.e., sick leave and disability risk-based 
premiums, lead to accommodation efforts by employers to accommodate long-term sick workers (e.g. 
through adjustments to working hours, the work environment or job tasks). In particular, the study concerns 

long-term sick workers with a temporary contract.

What are the key findings?
The results show that employers put less effort into work accommodation for long-term sick workers on
non-permanent contracts, relative to long-term sick workers on permanent contracts. If they do pick up work 

accommodation, it is particularly so for younger, highly skilled workers at larger firms. However, work 
accom- modation efforts are not explained by the introduction of an experience-rated benefit premium, 
regardless of whether workers are on permanent employment or not. Finally, the results suggest that more 

firms opt to  self-arrange the benefits and reintegration process (rather than public insurance) due to 
experience rating. The firms that opt for self-arranging show higher levels of work accommodation efforts.


