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Pension plan membership changes over time

Figure 2: Active membership of occupational pension schemes by sector
UK, 2008 to 2016
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Private sector membership trend

Figure 4: Active membership of private sector occupational pension
schemes by status and benefit structure

UK, 2008 to 2016
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The contribution rate issue

Figure 7: Weighted-average contribution rates to private sector
occupational pension schemes by benefit structure and contributor

UK, 2016
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Auto enrolment minimum contributions

Until April 2018
From April 2018

From April 2019
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Total minimum level of qualifying earnings

2% (of which at least 1% is from the employer)
5% (of which at least 2% is from the employer)

8% (of which at least 3% is from the employer)
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AE — a success?

T ADVISER

Home Pensions Investments Mortgages Protection Regulation Your Industry

Pensions August 24, 2017

Third of millennials to opt-out when
auto-enrolment hits 8%
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How do DC members want to spend their savings?

Residual required
5%
Continue to invest, generate
stable income, significant funds

Steady spender Flexibility foremost
35% 15%
Continue to invest money to Continue to invest and dip in
generate stable income, as and when, can rely on State

: set aside for long-term care
may buy annuity later. or other sources of income.

or bequest to family.

Early spender
Certainty-seeker 10%

35% Will want the money as soon
Secure, stable guaranteed as possible to spend, invest in
income for life via annuity. property or generate high
income in early years.
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Diversity of membership
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Default funds

Target of default investment option
for new entrants
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Collective DC

PROFESSIONAL PENSIONS ....... ..

Royal Mail and CWU agree to introduce UK's first CDC
scheme
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Technology for saving
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Significant increase in DB to DC transfer activity in the UK
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Increase in
transfers
since 2014
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Technology for DB plans

Explore the money you could get from each option

The amounts shown below are illustrative and we have assumed you'll take a tax free-lump sum. The annuity quote shown is indicative as we have been

unable to get a personalised annuity rate from our panel of providers at this time.

Standard pension

Tax-free lump sum of

£90,400

Initial taxable annual income payable
for the rest of your life

£13,500

Your standard pension income will
typically increase in payment. Your
dependants will usually receive an
income should you die first.

¢ Learn more

Explore further >

3 October 2018

Aon Hewitt Limited is authorised and regulated by the Financial Conduct Authority.

Annuity

Tax-free lump sum of

£119,000

Taxable annual income payable for
the rest of your life

£16,100

This income is based on having a
50% spouse income, not having a
pension increase, not having a
health issue and not being a smoker.

¢ Leamn more

* Answer 5-9 questions to get a
more accurate income estimate

Explore further >

QAS

Flexible income

Tax-free lump sum of

£119,000

Taxable annual income of your
choice until the money runs out

£12,300 3¢ 90

We've assumed this income will
increase with inflation and you
choose a medium risk investment

strategy.
‘f_\f Learn more

‘,‘.'\{ Answer 13 guestions to tailor
your investment risk

Explore further >
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Cash

Take a single lump sum of

£477,000

We estimate your lump sum would be
reduced by £148,000 due to
income tax, leaving you with
£331,000.

We've assumed you have not
received any income in this tax year.

¢ Leam more

‘ii']' Answer 5 questions for a more
accurate tax figure

Select this option >
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Disclaimer

This document and any enclosures or attachments are prepared on the understanding that it is solely for the benefit of the addressee(s). Unless we provide express prior
written consent, no part of this document should be reproduced, distributed or communicated to anyone else and, in providing this document, we do not accept or assume any
responsibility for any other purpose or to anyone other than the addressee(s) of this document.

Notwithstanding the level of skill and care used in conducting due diligence into any organisation that is the subject of a rating in this document, it is not always possible to
detect the negligence, fraud, or other misconduct of the organisation being assessed or any weaknesses in that organisation's systems and controls or operations.

This document and any due diligence conducted is based upon information available to us at the date of this document and takes no account of subsequent developments. In
preparing this document we may have relied upon data supplied to us by third parties (including those that are the subject of due diligence) and therefore no warranty or
guarantee of accuracy or completeness is provided. We cannot be held accountable for any error, omission or misrepresentation of any data provided to us by third parties
(including those that are the subject of due diligence).

This document is not intended by us to form a basis of any decision by any third party to do or omit to do anything.

Any opinions or assumptions in this document have been derived by us through a blend of economic theory, historical analysis and/or other sources. Any opinion or
assumption may contain elements of subjective judgement and are not intended to imply, nor should be interpreted as conveying, any form of guarantee or assurance by us of
any future performance. Views are derived from our research process and it should be noted in particular that we can not research legal, regulatory, administrative or
accounting procedures and accordingly make no warranty and accept no responsibility for consequences arising from relying on this document in this regard.

Calculations may be derived from our proprietary models in use at that time. Models may be based on historical analysis of data and other methodologies and we may have

incorporated their subjective judgement to complement such data as is available. It should be noted that models may change over time and they should not be relied upon to
capture future uncertainty or events.

To protect the confidential and proprietary information included in this material, it may not be disclosed or provided to any third parties without the prior written consent of Aon
Hewitt.

Aon Hewitt does not accept or assume any responsibility for any consequences arising from any person, other than the intended recipient, using or relying on this material.
Copyright © 2018. Aon Hewitt Limited. All rights reserved.

Aon Hewitt Limited Registered in England No. 4396810 Registered office: The Aon Centre,
122 Leadenhall Street, London, EC3V 4AN .

Aon Hewitt Limited is authorised and regulated by the Financial Conduct Authority.

Aon Hewitt's Delegated Consulting Services (DCS) in the UK are managed by Hewitt Risk Management Services Ltd (HRMSL), a wholly owned subsidiary, which is

authorised and regulated by the Financial Conduct Authority.
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