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Strong points

Approach
e Collection of new data tailored to research questions

e Important as complementary study to employees attitudes
and actions
* Important to address it as an European problem

Findings
 Employers agree to threat of ageing for labour market
Attitudes and actions are partly conditional
Attitudes and actions reflect shared history and culture
Time-lapse between perceptions and actions
It can happen to anyone but me (micro and macro reality)




Observations

Explanation of findings with regard to labour
market participation trends

Formal versus informal attitudes and actions of
both employers, employees and colleagues
may be equally important

Empirical data of attitudes and actions
Questionnaire observations



















Recommendations

Some tables lack sufficient explanation for
unambiguous understanding

Are differences within countries (between
Industries en sectors) more significant than
between countries

Joint analysis (motivators - table 4 an 5)




Policies
Rewarding Punishing

Employers

Employees




